Resources to Address

Are you concerned about worker shortages?

Public Health Worker Shortages

A 2003 survey conducted by the Association of State and Territorial Health Officials and the Council
of State Governments predicts retirement rates at state public health departments could be as high as
45% over the next five years. In response to concerns about emerging worker shortages, the Council
on Linkages Between Academia and Public Health Practice (Council) compiled resources to help
the field determine strategies to strengthen worker recruitment and retention and to best equip the

current workforce.

To learn of effective ways to recruit and retain workers, visit

www.phf.org/link/recruit.ntm
You will find:

Information on the Council’s January 2005 Forum
on Effective Recruitment and Retention Efforts

Background information and a summary of the event, as well as
presentations by experts from the National Governors Association,
National Education Association, Association of American Medical
Colleges, and SUNY Albany Center for Health Workforce Studies.

Strategies to Address Public Health Worker Shortages

Table listing strategies to alleviate public health worker shortages that
were suggested by participants at the January 2005 Council meeting—
accompanied by links to sample projects, relevant research, and other
resources.

Research Questions on Worker Recruitment and Retention
List of research questions related to public health worker shortages.

Literature Search on Recruitment and Retention

Citations and abstracts for more than 200 research articles and projects
related to recruitment and retention—compiled by the National Library of
Medicine.

For more than 16
years, the Council on
Linkages Between
Academia and Public
Health Practice—
comprised of leaders
from 17 national
organizations—
worked to improve
public health practice
and education by
fostering,
coordinating, and
monitoring links
between academia
and the public health
and healthcare
community,
developing and
advancing innovative
strategies to build and
strengthen public
health infrastructure,
and creating a
process for continuing
public health
education throughout
one’s career.

To learn more, visit:
www.phf.org/Link.htm

The Council receives funding support from the Centers for Disease Control and Prevention and staff support from the Public
. Health Foundation. For more information, please contact Ron Bialek, 1300 L Street, NW, Suite 800, Washington, DC, 20005,
Pl ekt Eouncton phone: 202-218-4400, fax: 202-218-4409, e-mail: rbialek@phf.org.



Resources to Address Public Health Worker Shortages

Visit www.phf.org/link/recruit.ntm to find the following:

Public Health
Name
Centers for Disease Control and Prevention, EXCITE (Excellence in
Curriculum Integration through Teaching Epidemiology)
www.cdc.gov/excite E
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Overview of Recruitment Diversity; K-12; College students; Training
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p://ftp.hrsa.gov/bhpr/nationalcenter/hp2010.pdf
Government
Name Resource Type | Effort Type Keywords
Brookings Institution, Center for Public Service Research Retention Hiring Practice; Working conditions;
www.brookings.edu/gs/cps/research.htm Portal Work environment Comparison with nonprofits
www.brookings.edu/views/articles/light/200111ge.htm
U.S. Merit Systems Protection Board, “Managing Federal Recruitment: | Research Recruitment Federal government; Hiring practices;
Issues, Insights, and lllustrations.” September 2004 Evaluating recruitment efforts
www.mspb.gov/studies/rpt_managefedrecruit/index.html
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JSome final thoughts.......

frO m ex p erts « The labor market is a market

* Holes not filled may not mean a crisis, but
a new way of doing business

« Flexibility and communication between the
public sector and academic community are
the keys to ensuring stable government
entities.

Research Questions & Citations

Council on Linkages Between Academia and Public Health Practice

To learn more, please contact Ron Bialek at or 202.218.4400.




